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Faculty of Social Sciences and Law  

Professional Liaison Network 
 

 

Student placements 

 
The School for Policy Studies, School of Education and School of Management run an optional placement 
unit as part of their degree programmes. These placements provide a great opportunity for organisations to 
get the benefit of a student undertaking a project or relevant set of tasks. Students benefit as they see their 
academic studies brought to life in a real-world setting and gain a range of relevant skills and experience. 
The aim of the unit is to bridge the gap between academic learning and the ‘real world’. 

We are looking for organisations to provide placements for second year undergraduate students who are 
studying the following subjects; School for Policy Studies – Criminology, Childhood Studies, International 
Social and Public Policy, and Social Policy; School of Education – Education Studies and Psychology in 
Education; School of Management – Business and Management, Economics and Management, International 
Business Management, and Marketing. The work placement should be approximately 80 hours and take 
place between November and May – a typical working pattern would be one day per week for 10 – 12 
weeks, often on a Wednesday, but this can be flexible depending on your requirements. Students will be 
assessed on their work placement by the University – you are not required to assess the student. 

Although our preference is for placements to be completed face to face, following the change in the way 
many organisations’ are now working, we will work with you to ensure any placement is completed in the 
most appropriate way for both you and the student. This may involve the student working face to face 
onsite, working fully remotely or working in a blended way.  

 

How the placement works 

• Students who have chosen the unit will complete a unit form, indicating the types of organisations/roles 
they would like to work with and skills they would like to develop. 

• We discuss details of the potential placement with you. If we agree that a placement is viable, we will 
match a student with the placement you have offered, based on their preferences expressed in the unit 
form. 

• We will send you a Placement Agreement Form. This is a three-way agreement, signed by the placement 
provider, Unit Director and the student. 

• Once all parties have signed the Placement Agreement Form, we ask students to liaise directly with you 
to agree their start date and working pattern. 

• The student completes a minimum of 80 hours at the placement between November and May. Students 
may choose to stay in Bristol over the holidays to attend placements or work remotely if appropriate 
during the holiday / exam periods, but they are not expected to do this. This is something we ask them 
to discuss directly with you. 

• We keep in contact with you and the student to check that everything is going according to plan, but any 
issues or concerns can be raised with us at any stage of the placement. 

 

Assessment 

• Placement providers are not required to assess students formally or contribute towards the assessment 
process. 

• We will ask you to confirm the number of hours the student has completed at the end of their 
placement and to provide (optional) feedback.  

• Assessment details for the units can be found from page three of this document. Please note, this is for 
your information only. Some organisations have found it useful to be aware of the students’ Intended 
Learning Outcomes for the unit as it helps them plan the placement and support students. 
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Why host a placement unit student? 

• Access relevant expertise and time – students can be set to work on meaningful projects or tasks for 
your organisation; 

• Build a relationship with the Faculty of Social Sciences and Law, University of Bristol and thereby access 
other opportunities, including internships paid for by us and engagement with relevant research groups; 

• Engage with potential future employees for your organisation. 
 

What is required of the organisation? 

• To provide a placement that meets the academic requirements of the placement unit – this will be 
discussed with the Professional Liaison Network in advance. In general this means something that is 
developmental and broadly related to their academic subject area of study; 

• Appropriate induction and ongoing supervision of the placement student; 

• To have appropriate insurance and health and safety policy in place (see Placement Agreement Form for 
full details of requirements). 

• When discussing a possible placement opportunity, advising the Professional Liaison Network as early as 
possible whether DBS checks and any other security vetting is required. 

 

Full details are given on the Placement Agreement Form, which we can provide on request. 
 

FAQs 

Do we have to pay the student? 
No – the students are doing this for academic credit so should not be paid and are not expecting payment. 
 

Do we have to assess the student or contribute towards an assessment process? 
No – this is undertaken by the University. The organisation just has to provide a meaningful placement so 
that the student can meet the academic requirements of the unit. 
 

Do we have to pay travel expenses? 
No – students claim their travel and incidental expenses from the University. 
 

Do we have to organise DBS checks, where appropriate? 
The University will organise DBS checks for all Education placements.  
 
For other organisations, if you would normally organise DBS checks for your volunteers and want to organise 
those for the student(s) at the same time, that is fine. However, the University can organise these if you 
require and you should inform us as soon as possible so that we can arrange this. Please also inform us of 
any additional security vetting that a placement student would need to complete. 
 
How many students do we need to provide placements for? 
This is up to you, depending on the size of the organisation and what you feel you can provide. In previous 
years, organisations provided between 1 and 20 placements!  

Further information 

To find out more about the placement unit or to sign up to take part, please contact the Professional 
Liaison Network – fssl-pln@bristol.ac.uk. 

mailto:fssl-pln@bristol.ac.uk
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Assessment details – School for Policy Studies  

Formative assessment required for credit 
 
1. Satisfactory completion of six forms (including CV, letter of introduction to placement provider and 

reflective learning reports)  
 

2. 80 hours attendance at the work placement  
 

Summative assessments 

Students must submit and pass two summative assessment items: 

A. 2,500 word (max) written report – 70% of final unit mark  
 

A professional and academic examination of the state of a particular paid occupation, profession, work 
sector, career or segment of the labour market that is relevant to your degree (Childhood Studies, 
Criminology, Social Policy). 
 

Include some explanation for why/how the chosen sector of the labour market has developed and how it is 
understood. Outline some of the difficulties associated with defining the particular sector of the labour 
market and include some statistical/data analysis associated with paid work in that sector. An analysis of 
how power, reward and disadvantage operates in the selected sector of the labour market. Include a critical 
discussion on the history, development and future of work in the selected sector, along with some 
discussion of the challenges and policies that affect the sector. The written assignment must not reflect on 
the student’s own work placement or repeat what is in their video presentation.  
 

B. Ten-minute video – 30% of final unit mark 

 

A ten-minute (maximum) video that focuses on your skills and personal development. Areas to explore might 

include: why did you choose your particular work placement(s), what did you expect to do, what skills were 

you looking to develop? What training and preparation did you have? Did anything interesting or surprising 

happen? What key things did you learn about yourself or the particular work sector through this placement? 

What skills did you develop and what skills did you fail to develop? What would you change if you were 

doing a work placement again? What's the future of you and working? How did the work placement help 

you etc. 
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Assessment details – School of Education  

Placement report (70%) 
 
Your placement report (2,500 words) should draw on your reflective journal in order to answer the following 
questions. 
 
1. How has your placement enhanced your understanding of a particular educational or psychological 

issue? (Bring your practical and professional learning in your placement into conversation with your 
academic studies around this issue) 
 

2. What have you learned about working in education / psychology in education? How has this 
contributed to your professional and academic plans? 

 
Example titles: 
 
1. How does my placement experience in a primary school in Bristol inform my beliefs about policy related 

to school starting age? 
 

2. What has my placement experience in a charity setting taught me about the role of charities in the 
informal education of care leavers? 
 

3. How has my placement experience developed my understanding of cognition and learning?  
 

4. How has my placement experience in a museum developed my understanding of the links between 
museum education, cultural experiences and the formal curriculum? 
 

5. How has my placement experience in a secondary school developed my understanding of how children 
learn? 
 

6. How has my placement experience in a secondary school developed my beliefs about the purpose of 
education? 
 

7. What is the role of education programmes in the rehabilitation of offenders? What are the challenges 
and opportunities that these programmes can offer?  
 

8. How has my placement experience in a special school setting developed my understanding and beliefs 
about inclusive education practices? 
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Assessment details – School of Management  

Formative assessment required for credit 
 
1. Online blog  

 
2. 80 hours attendance at the work placement  

 
Summative assessment - 2000-word essay (100%) 
 
The essay will draw on theoretical concepts and the online blog to address questions including:  
 
1. What are the employability requirements in the work placement organisation? How are these reflected 

in the academic literature on employability?  
 

2. What work-based learning have you achieved as part of your placement? Discuss your experiences in 
light of the various learning theories covered as part of the unit.  

 
Example titles 
 
1. How has my placement experience developed my understanding of employability?  

 
2. In what ways has my placement experience developed my understanding of organisations’ 

employability requirements?  
 

3. How has my placement experience developed my understanding of work-based learning?  
 

4. What different forms of work-based learning are utilised in my placement organisation and why are 
they being used?  
 

5. In what ways has engagement with work-based learning in my placement organisation helped me re-
assess how I study?  
 

6. In what ways has engagement with work-based learning in my placement organisation helped me re-
assess lifelong learning? 

 

 


